VALLEJO PROJECT%

Job title:
Location:
Terms:
Salary/rate:
Requirements:

About us:

About the role:

Responsibilities:

Candidate
requirements:

YOUTH EMPOWERED BY SERVANT LEADERSHIP

Job Description
Carpenter Trainee (Entry Level)
1055 Azuar Drive Vallejo, CA 94592
TPP PAID Days: Hours:
$16.00
Vallejo youth 16-24 years of age.

Vallejo Project is a community of volunteers improving student outcomes with
peer learning objectives, connecting youth to multigenerational enrichment and
development pathways in communication, trades and wellness. The mission of
Vallejo Project is to transform Vallejo into a healthy and economically robust
community by developing the leadership of youth and young adults and
improving the systems that impact them. The vision of Vallejo Project is to
empower youth by engaging in services and realizing their potential.

Vallejo Project is seeking motivated Vallejo youth to participate as an Entry
Level Carpentry Trainee. This opportunity provides a unique experience for
individuals that are interested in gaining exposure in the construction career
pathway. The carpentry trainee will work closely with a profession carpenter to
develop the on-the-job training and mentorship to help develop valuable skills
for a future career in the field of construction/carpentry.

» Assist supervisor with outreach tasks
« Light carpentry duties:

" Measure, design, and cut materials to the required
Specification

. Assemble materials

. Communicate with the work crew/clients in a
Professional manner

u Follow all safety protocols as outlined by Cal OSHA

. Set up and clean worksite

* Garden Caretaking Duties:

. Plant, water, weed, and harvest fruit/vegetables

u Tend chickens: collect eggs, feed, water, lay chicken ground
covering

u Moisten and turn worm bin and compost: distribute soil

. Other gardening duties as needed

» Other light work duties as determined necessary by the supervisor

e Able to communicate effectively, positively, and professionally
e Willing to work hard and learn new skills
e Follow directions of the supervisor in all training assignments





